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TLSCONTACT VISA APPLICATION CENTRE – Thailand 

LIST OF DOCUMENTS 

SEASONAL WORK 
 

 

☐ Short stay visa application form, duly filled out, dated and signed by applicant (original) 

(Case 36 and 37 and the last two cases at the end of the Visa application form); 

The visa application form must be signed by both parents in case of the minor child; 

It is mandatory that the mentioned data information on the Schengen visa application form such as addresses, 

phone numbers etc. has to be identical with the personal data of the applicant. 

☐ Passport Original and Copy 

a) with a validity of at least 3 months after the intended stay; 

b) be issued within the previous 10 years; 

c) with 2 blank pages. 
 

☐ One recent passport size color photo with white background 

Format 3.5 cm x 4.5 cm; 

Taken from the front; without obstruction; 

Recent (less than 6 months old); 

Ears and eyebrows must appear on the picture; 

The photo must be a close-up of your head and the top of your shoulders so that your face takes up 70-80% of 

the photograph. 

☐ Copy of the round trip reservation and detailed itinerary 

Including dates and flight numbers specifying the dates of entry and exit from the territory of the Member 

State (including itinerary to additional Schengen States). 

☐ Seasonal work contract 

Identifying the work company in Portugal referring namely the place of work, the length of the contract, the 

type of work and schedule, the month salary and the paid holidays. 

 

 
You are going to Portugal for a Seasonal Work, for a stay of less than 90 days, without the intention of 

settling there. 
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☐ Travel Medical Insurance 

Minimum coverage of 30,000.00 Euros; covering the entire period of the intended stay and any expenses for 

repatriation, urgent medical treatments, emergency hospital treatment, death and valid for all the Schengen 

States.   

 

☐ Proof of accommodation 

 

 a lease agreement for the all the period of the intend stay- referring the name of the applicant and the 

duration of the contact; or “Termo de responsabilidade” issued by the working company referring that is 

responsible for accommodation, the conditions of the accommodation if they are not referred at the seasonal 

work contract. 

☐ For non-Thai citizens  

 

 Residence permit or temporary residence permit, valid at least three months beyond the planned stay in the 

territory of the Member States. 

☐ Proof of the professional exercise 

 

A declaration issued by the competent Thai authority (when applicable) dully authenticated. 

 

☐ Work Medical Insurance 

Issued by the contracting company and covering adequate work accidents insurance for that type of work. 

 

 


